Cambridge University Hospitals NHS Foundation Trust

Research and Development Department

Guidance Note: Honorary Research Contracts
The Trust has a duty of care to protect its patients and staff and takes care to make sure its own employees undergo pre-employment checks before working with patients. It needs to do the same for external staff working within the Trust, in particular on research which could affect patient care.

Investigators working on projects within the Trust but not employed by the Trust need to be properly authorised to do so. We need to make sure that we have a clear relationship with you and your main employer. This means that we need to make sure, for example, that your principal employer has carried out the necessary pre-employment checks.
Where a research project could affect the care of a patient, a researcher will need to have an Honorary Research Contract with the Trust if he or she is employed by an organisation outside the NHS. This enables the NHS to take on the local management of the researcher on the project in question while the main employer remains responsible for other aspects of the individual’s employment.
A new system, called the Research Passport, is being piloted and will be introduced soon to enable suitably authorised researchers to undertake research on a new site without having to have multiple contracts. This will be the subject of a separate guidance note.

If the researcher is employed by another NHS organisation he/she will not need an honorary research contract need a Letter of Access to work in our Trust. This system allows us to check that the employing organisation within the NHS has carried out the necessary checks.

Working on a research project with children or vulnerable adults may require us to make additional checks if these have not already been carried out by the main employer.

For more guidance from R&D on issues concerning Honorary Research Contracts please contact:

Val Sparks

Extension 58496
valerie.sparks@addenbrookes.nhs.uk
